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GUEST NAME: MS. ELSIE COLEMAN 

SPEAKER TRANSCRIPTION 

DR. MALKA 
(INTRODUCTION) 

 

Hello, I’m Dr. Amaleya Goneos-Malka, welcome to ‘Womanity – Women in 
unity’. The show that celebrates prominent and ordinary African women’s 
milestone achievements in their struggles for liberation, self-emancipation, 
human rights, democracy, racism, socio-economic class division and gender 
based violence.  

DR. MALKA 
(GUEST 

SYNOPSIS) 

Joining us on the line today is Ms. Elsie Coleman who serves as a Member of 
Parliament to the National Assembly for the African National Congress and is 
Chairperson of the Portfolio Committee on Economic Development. Since 
embarking on her political career in the early ninety nineties, Mrs. Coleman 
has played a very active role in government, serving as a Portfolio Committee 
of Local Government and Housing Chair, the MEC, Member of the Executive 
Council for Health, Finance and Education among other roles. Mrs. Coleman 
holds a Certificate in Developmental Studies at the University of Western Cape 
as well as a Certificate in Public Relations from Damelin and a Certificate in 
Finance and Economics with UNISA. Welcome to the show, Mrs. Coleman. 

MS. COLEMAN Thank you very much. 

DR. MALKA Mrs. Coleman, can you please tell us about your position as a Chairperson of a 
Portfolio Committee on Economic Development? 

MS. COLEMAN Thank you for the opportunity, Dr. Malka together with the organisation 
that are really doing a great job in ensuring that we address the issues 
affecting women in general. The Portfolio Committee I'm heading is called 
the Economic Development Portfolio Committee. This Committee is quite 
a new Committee that was established in 2009 but effectively 2011 because 
that's when we could really hold the Department of Economic 
Development accountable. And that's when the Department became 
independent from other departments that really ... that ... where they to 
write their mandate from. Our responsibilities, just like any other 
Portfolio Committee responsibilities that are tasked with responsibilities 
of ensuring that we make laws, we review laws and policies or frameworks 
that govern the South African [  ] in general. We ensure that the 
Department and the entities or public entities that are actually reporting 
under the account on the monies that were allocated to them by 
Parliament or through the Act of Parliament and that all their activities as 
they promise on the documents that they submitted to Government, to 
Parliament are also overseen. But then apart from that we are required as 
a Portfolio Committee also to ensure that we involve the public by, from 
time to time engaging them and making sure that they participate in our 
activities at the Portfolio Committee. So we do so through various 
mechanisms that we apply that they are allowed in Parliament. One of 
them would be ... that is the public hearings, if for instance, we have a Bill 
before us or public hearings on topical issues that either emanate from the 
public themselves or were initiated by the public themselves or initiated by 
us as Portfolio Committee. We also would, as the Portfolio Committee 
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hold the Department accountable for instance if I were to give an example, 
through monthly reports, we would require that they submit monthly 
reports where possible, but the one that is monthly, where we normally 
feel that is practical, is the quarterly report and through those reports 
then we are able then to see their activities whether they are in line with 
the strategy plans that they have and operational plans that they have 
submitted to us and to make sure that we are convinced, we embark on 
oversight visits where we normally investigate the correctness of the 
information provided. 

DR. MALKA Mrs. Coleman, thanks for sharing details of the organisational elements and the 
structure of  the roles for the Portfolio Committee on Economic Development. 
Can you tell us are there any specific milestones that you want to accomplish 
in this term? 

MS. COLEMAN This term some of them would be coming from the previous term, 
obviously, for instance like I said this Department, we still regard it as a 
new Department, because it's still also trying to establish itself. 

DR. MALKA Which is a challenge in itself trying as you starting up with a new Department 
and then to organise the Portfolio Committee around it. 

MS. COLEMAN But because whatever happens in the Department will obviously influence 
what happens within the Portfolio Committee because in terms of the 
pace, we have to move with their pace because we can't demand things 
that we know that is not suitable for them, they're not able to provide. 

DR. MALKA Certainly. 

MS. COLEMAN But we can make sure that we forced the enhancement on some of the 
things  and then we continue also to ensure that there is that correct focus 
by the public entities, especially with respect to issues of previously  
disadvantaged individuals and communities, especially around issues of 
mainstreaming them into the economy. And we would do that according 
to our plans through different programmes, ensuring that they continue to 
have different programmes and projects that will ensure that there is     
that mainstreaming happening. It is difficult especially when we have to 
redress space that happened over a period of time. So for other people it 
would seem like it is very easy to deal with such issues but we understand 
from where we're standing that some of these issues would obviously take 
time. Why I'm saying, aligning the focus of the public entities, I'll tell you 
what, when we started, the competition authorities believed that their 
work was mainly to ... was mainly technical and they had nothing to do 
with ensuring that they came with issues of redress and we referred them 
to their Act, which that's where they derived their mandate, which 
specified that they have to ensure that certain things are mainstream and 
because they deal with issues related to price fixing, they deal with issues 
related to measures, they deal with issues related to unfair practices by 
various role players for ... those issues end up affecting the consumers and 
those that are affected mostly are people who were previously 
disadvantaged because they still can't afford to buy a loaf of bread 
because it's too expensive and because some people decided to sit 
somewhere and fix prices and so forth. So our role, therefore, will 
continue to be that of conscientising them or bringing that to their 
conscience that you have that bigger role to play other than those 
technical issues that you are playing. We have Development Finance 
Institutions, we'll continue to ensure that institutions like IDC, Industrial 
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Development Corporation, they continue to fund programmes that would  
bring growth in South Africa and also that will also help in redressing the 
imbalances of the past. So those are the issues that we're dealing with that 
we will be continuing to deal with but apart from that you know our focus 
is more on job creation, ensuring that jobs are created.  

DR. MALKA And I think that when you're talking about job creation, it's an absolute 
imperative in the country apart from providing economic means and 
sustenance for the people who fulfil those roles. It leads to reduction of income 
and equalities as well as helping to eradicate poverty but I think one of the 
unfortunate situations is that women comprise the majority of our almost 
underprivileged previously disadvantaged groups. Can you tell us what 
interventions are underway to help deliver the objectives of the Committee as 
well as the Department of Economic Development, in terms of helping deliver 
them from a woman's point of view? 

MS. COLEMAN Fortunately, from the Economic Development Mandate, it's very clear 
that one of their mandate is to help unblock where there are any blockages 
or impediments in as far as programmes and policies are concerned, 
policy instrumentation are concerned. So this is the work that they're 
already doing and with us as Parliament, we of course, try to identify or 
bring to their attention, areas where we feel they really need to speed up in 
terms of unblocking, for instance there are simple issues of social 
infrastructure provision. There are simple issues of economic 
infrastructure provision, for instance for a woman to walk from, to take a 
public transport and from that point where the public transport drops her 
to the point of work, you find that the woman has to go through, you 
know, bushes and so forth, we should not pay for that woman. 

DR. MALKA Absolutely. 

MS. COLEMAN So what would you do to ensure that we provide the infrastructure that 
would make it easier for a woman to be safe going to work. Apart from 
that I think there are issues of water, social infrastructure, like water 
where it's very difficult for a woman to concentrate because she knows 
that going back home, I still have to go and fetch water somewhere 
because there's water restrictions in my area, because why, because the 
municipality that has the resources to provide such, not because there's no 
infrastructure to provide water, there is, it's just a matter of linking that 
infrastructure to that community but they're delaying to do so. So our role 
then is to identify some of these issues and make sure that the department 
speeds up the process of unblocking. But above that, this year for instance, 
we had planned last year to, hold a jobs colloquium, where we'd want to 
get you know, to be educated to share experiences and so forth, everybody, 
every role player to come and really try to make us understand why are 
there difficulties in creating jobs. Is it ... are we doing enough to ensure 
that every role player participates in creating jobs in South Africa? 
Unfortunately that was destabilised because of the change of programme. 
So this year that will be our priority so that we can then see to it that we 
pressurized not only economic development but also together with the 
Portfolio Committees where we're going to look into this matter and try 
ourselves to unblock where we feel there are really unnecessary blockages. 

DR. MALKA Mrs. Coleman, will that colloquium  be rotated on a provincial basis or will it 
be just hosted in one venue? 
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MS. COLEMAN Well until issues of finances are concluded because this is something that 
we're still dialoguing on, we will for now make it from one venue where 
the public will be able to access. 

DR. MALKA I think it's a critical function and a very important element to have. 

AD  BREAK 
DR. MALKA In our previous segment  Mrs. Coleman highlighted the various components of 

the work of the Portfolio Committee of Economic Development ranging from 
oversight to reviewing legislation and serving as a governing body for the 
Department of Economic Development. We also highlighted some of the tasks 
that the Portfolio Committee is managing including moving forwards in 2016 
with the formation of a job colloquium to help address elements of job 
creation, to reduce income inequalities and eradicate poverty. Mrs. Coleman, 
this programme, Womanity - Women in Unity is all about gender equality 
which is increasingly a global focus and as such building female leadership 
capacity is important for the future of women in Africa and across the world. 
How do you see female leadership in South Africa? 

MS. COLEMAN Well, the female leadership in South Africa is quite promising I must say. 
It's really making us proud. I'm not saying this because I'm part of that   
but when I refer to female leadership I don't know whether you refer to 
the same ... is both in business, in Government, in Parliament, in the civil 
society and so forth. And we are still women, imagine now, and being very 
assertive and more than anything understanding their role, so as a woman 
I feel proud to that at least we are really making a mark. 

DR. MALKA Obviously, I fully support that whether women are playing an active role from 
a public point of view, from a business point of view or even in the home, I 
think that we need to see more and more of it, but do you think as a society 
we're doing enough to encourage more women to take an active role? 

MS. COLEMAN That would be yes and no. I'm saying, yes because Government is really 
trying. I wouldn't say it's doing enough but really trying, you see that 
we've developed laws and the programmes or projects, policies that would 
encourage women, you know, to take part or to be active in whatever role 
in South Africa. This is mainly because we are adhering to what we 
committed to either regionally or continentally or globally. There is an 
effort that we are playing as South Africa. I'm saying, no because the fact 
that women are skilled and have knowledge, whether through acquiring 
that knowledge through education, a formal education or through work 
experience, you know women would be chosen and then be put at the deep 
end sometime without really properly being prepared. Why I'm saying 
this is because you'll be told today you are a Chairperson of a Board and 
you're going to be leading this group of people. Among those people are 
people who possess different skills, and who come from different 
backgrounds and it is taken for granted that you have what it takes to lead 
but the issues of  previous challenges are not taken into consideration, as a 
result most women are put there, forgetting that while you are there, you 
might be possessing those skills, that experience or whatever but at the 
end of the day, you are dealing with people, either who can be genuine in 
their cause or people who are just want to see you failing. As a result there 
are certain things that I think are not taken into consideration to ensure 
that if we put women they have enough resources, when I say resources, in 
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terms of financial and also in terms of support, as a leader because you are 
as good as your support as a leader but it's even worse as a woman leader, 
that's where you become more vulnerable, not only from the men folk but 
also from the women themselves. 

DR. MALKA And Mrs. Coleman, this is something which I find very curious is the point that 
women almost undermine women. What's your opinion on that? 

MS. COLEMAN Ja, you know, I've experienced that where women would go group 
themselves and discuss before coming to meetings and then, you know, 
you'll think that, okay, I'm in a group of women, you caucus somewhere 
with women, but then you come to a broader meeting and you find that 
the people who are really unfaithful are women. And people who are more 
understanding are men, you know, because I believe that you know, as 
women, we need really to respect each other and even where we feel you 
are lacking somewhere, at least call you somewhere and then indicate that 
this is where we feel that you need to improve instead of really 
embarrassing you because it's sometimes, I don't care whether to me it has 
nothing to do with politics, it has nothing to do with political affiliation it 
has to do with respecting yourself as a woman, because if you respect 
yourself you'll be able to respect another woman. That's the basis of 
everything. 

DR. MALKA True and also from a colleague's point of view, in terms of providing that 
support for the success because in your environment when everybody 
succeeds, the whole organisation or committee succeeds in return. 

MS. COLEMAN Yes, it's true. 

DR. MALKA Mrs. Coleman, what areas do you think we need to build on the most to help 
benefit women in the future? 

MS. COLEMAN Well, you can be how educated as a woman but if you lack self-esteem that 
education doesn't say much. To me, it's about building that self-esteem, 
through continuous empowerment, networking, making sure that we 
encourage each other, programmes, deliberate programmes, you know are 
billed just for the purpose of deliberately empowering women without any 
fear, you know because sometimes when you do this it's like we're being 
unfair to men, forgetting that as women, we're coming you know from far, 
in terms of empowerment issues and in terms of our role, understanding 
our role. Government can come with whatever programme  but we as 
women, if we do not believe in those programmes, we do not trust each 
other, we do not support each other, to me nothing will happen. For me, so 
far the groundwork has been done by Government, it's just a matter of us 
as the people, as women, to win our bid. 

DR. MALKA Well, in effect, Government has provided the framework but it's our 
responsibility to flesh that framework out through networking, through 
mentoring, through empowering, trusting and supporting one another. 

MS. COLEMAN Yes, that's what I think. 

DR. MALKA Mrs. Coleman, today you are Chairperson of the Portfolio Committee on 
Economic Development and you deal with issues which affect literally every 
South African citizen's life for the better in the years to come, and in effect in 
many ways, you've become a role model, you've provided evidence to many 
women and girls in South Africa that with hard work and personal sacrifice, 
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everything can be achieved. Can you tell us about some of the responsibilities 
that come with being a member of Parliament and having such a demanding 
career? 

MS. COLEMAN Ja, it's quite difficult hey. You know there are certain things that are not 
very easy to do like, you know, they sound easy as a woman, like 
multitasking, and it's not easy. 

DR. MALKA I agree with you. 

MS. COLEMAN Like, when you are a migrant worker of a special type. 

DR. MALKA Yes, indeed. 

MS. COLEMAN Yes, it's not easy, we have homes, we have to look at issues around security 
nowadays of your home, support at home, support at work, you are in the 
leadership and then you're not, it's the travelling, health issues and so 
forth and so forth, you are a married ... you are a wife to somebody else, 
you also have to ensure that some of those responsibilities are fulfilled. 

DR. MALKA Logistic of context, you work in Cape Town from Parliament, but you 
commute at the weekends to your home in Mpumalanga and I think that that 
holds incredible challenges in itself on managing your career and your life. 

MS. COLEMAN Exactly. 

DR. MALKA Can you tell us a little bit about how you manage to do that? 

MS. COLEMAN Well, I'm forced to get home every day because with me, it's quite 
difficult, because my husband is working abroad, he is in an Embassy 
abroad, so obviously we have a house, I have two daughters, fortunately 
they are older. So they reached a stage where they now want to be 
independent and you can't force them to be at home so it's a matter of 
making sure that every week you come home because you have an asset to 
look at, but apart from that, organisational work to look at, constituents' 
work when you are at home.  And the second responsibilities, that if your 
husband was around or if you had that support, that was not going to be a 
problem, but because you are there by yourself and I think this is what is 
taken for granted. So it's just a lot of reading, a lot of work, a lot of 
treasure for you and at the same time you are competing with your male 
counterpart. This is another area where with them, everything is prepared 
for them, it's not like me so it's another challenge that is there. So if you 
don't perform accordingly you are judged, that's where you get judged 
even by your women folk, so that's the challenge that we have. 

DR. MALKA It sounds like a 24/7 position. 

MS. COLEMAN It is, it is you can't avoid it. 

DR. MALKA And on that note what would be your advice to all the girls who want to follow 
in your footsteps and pursue a career in the political arena? 

MS. COLEMAN Well what I would say is that you just have to be disciplined because with 
discipline you are able to manage even the things that under normal 
circumstances are not manageable. But above everything else, skill 
yourself, manage your skills, know your value and fight for what you 
believe you are. 
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DR. MALKA Thanks for sharing those important comments. 

AD  BREAK 
DR. MALKA In our previous segment Mrs Coleman highlighted in terms of female 

leadership that it is making promising efforts through both the public space as 
well as in the private sector. We also emphasized the framework that 
government has provided and the need for women to take advantage of that 
framework through networking, mentorship, empowerment and greater support 
of one another, and with regards to careers within the political space requires 
discipline, value and skills. Mrs. Coleman, we're now going into the last 
segment of the show and one of the questions I ask my guests on this 
programme who have all made tremendous achievements in their respective 
fields is about the factors that they feel have contributed to their success, some 
talk about perseverance, others talk about hard work. In your opinion what 
have been the key drivers to your success? 

MS. COLEMAN Obviously, Dr Malka, to be where we are in this position, it involves hard 
work. You cannot be here unless you're really working hard, that's one 
thing for me. But sometimes it's really about being focused, not letting 
anything derail you, because some women would really emphasize more 
on being educated, being able to sell themselves, to me it's more about 
being focused because if you're not hard working, you're not focused and 
you're not selfless, sometimes you won't be able to achieve much. When I 
say, selfless, I don't mean that you should neglect yourself because 
sometimes we become careless and say, I'm selfless but being selfless it 
means that you think of another person and the reason you are a public 
figure before you think of yourself and in that process you also remember 
to go back and refuel so that you can be at your best and be able to give 
back your whole. 

DR. MALKA Mrs. Coleman, could you share with us some of the pivotal moments in your 
life growing up? 

MS. COLEMAN Well, I grew up raised by a single mother. My mother divorced while she 
was ... when we were still young so I think that also shaped me. I was 
raised mainly in a family of eight, being the seventh one, three boys and 
five girls, including myself, so the boys in the family really had an impact 
on my life. My brother, unfortunately he has passed on. He was involved 
in the Black Conscious Movement and what we saw then when the police 
would come with their torches in the middle of the night looking for him, 
during the seventies ... that made me understand, I was still young then 
but I could understand what was going on and then the next thing, my 
sister was also involved and also been arrested and you know, being 
declared a prisoner of the year at some stage and many of my comrades 
you know, seeing a potential in me and asking me to also participate, I 
didn't see a need at some stage but, because they kept on pursuing because 
they saw potential in me and I then decided to join at some stage. And 
obviously I could not stay in the country anymore because of the pressures 
from the system then, I was forced to go into exile and managed to train 
there as a guerrilla then and came back in the ninety nineties to South 
Africa and then started also participating again in the ANC programme, 
the branches and then rose up to where I am today. 

DR. MALKA And with all of the experiences you've had in your history, do you think that 
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South Africa is in the place today that you envisaged it would be, when you 
were going through all of those struggles? 

MS. COLEMAN I would say, yes and no. Yes, because I would say I understood that one 
day we will take over, I mean, we will dismantle apartheid and one day we 
have to be the government of the day and one day South Africa will be 
different because we won't see any colour, we won't see any sex, we won't 
see people impoverished and so forth. That's where the no comes in 
because I had thought by now that at least the previously disadvantaged 
would be advantaged, would be better than where they are today. 
Unfortunately they are not. So that is to me, something that I think we can 
still achieve as long as we're focused and we don't get dejected from some 
minor thing. 

DR. MALKA It is slow progress but as you say, it is an issue for us to overcome. Now, in 
closing the discussion could you please share with us a few words of 
inspiration which you would like to pass on to women in the continent that are 
listening to the show? 

MS. COLEMAN Thank you very much for the opportunity, I just want to remind us as 
women that we need at all times to realise that we are crafters of our own 
destination. So if we don't really focus on ourselves and we felt any 
excuses we won't get where as women want to get to. Programmes such as 
this one help us in really looking back and re-strategizing our way 
forward because we felt that we won't be able to ... let's raise a girl child to 
be the future leader of tomorrow. Thank you very much. 

DR. MALKA Thank you very much for joining us, it's been a pleasure to have you here 
today. 

MS. COLEMAN Thank you very much and thanks to your programme. 

END PROGRAM 
 

 


